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Employer  Health oo
Employer  Paid Health Insurance Life & =
Auto Paid Health Insurance Waiver Dental  Vision AD&D Total Vacation Sick
Employee Title Wages Allowance Insurance  Deductible Allowance Insurance Insurance Insurance Compensation Days  Days
Vera, Daniel L. Supervisor 80,737.00 3,600.00 7,033.32 6,550.00 0 450.48 139.44 0.00 98,510.24 0 0
Brenczewski, James A.  Assessor 73,410.50 3,600.00 7,033.32 6,550,00 0 450.48  219.60 0.00 91,263.90 0 0
Turnbull, Michael Highway Commissioner 73,734.00 3,600.00 0.00 0.00 0 0.00 0.00 0.00 77,334.00 0 0
May, Beth A Town Clerk 71,101.00 3,600.00 7,033.32 6,550.00 0 450.48 139.44 0.00 88,874.24 0 [4]
Witt, Colleen Accountant 82,595.80 0 7,033.32 6,550.00 0 450.48 219.60 49.20 96,898.40 15 12
Venziano, Patricia General Assistance Director  65,545.20 0 7,033.32 6,550.00 0 450.48 139.44 49.20 79,767.64 10 12
Baranak, Eric Foreman 77,168.00 0 7,033.32 6,550.00 0 1,041.36 219.60 49.20 92,061.48 20 12
Bragg, Charles Laborer/Driver 65,353.60 0 10,549.92  6,550.00 0 691.44 139.44 49.20 83,333.60 15 12

Joliet Township does not provide housing allowance,clothing allowance,bonuses, nor loans.

it 9/0/20

Signature - Tov;nship Supervisor [ Date I

* Road District budget was passed on 9/22/20. Highway Commissioner
submitted new employee rates on 9/29/20.

Posting Information regarding member compensation
Effective date: January 1, 2012
Applies to all IMRF employers and their employees (including those not participating in IMRF)

(51LCS 120/7.3)
Sec. 7.3. Duty to post information pertaining to benefits offered through the Illinopis Municipal Retirement Fund.

(a.) Within 6 business days after an employer participating in lllinois Municipal Fund approves a budget, that employer must post on its website the total compensation
package for each employee having a total compensation package that exceeds $75,000 per year. If the employer does not maintain a website, the employer must post
a physical copy of this information at the principal office of the employer. If an employer maintains a website,it may choose to post a physical copy of this information
at the principal office of the employer in lieu of posting the information directly on the website; however, the employer must post directions on the website on how to
access that information.

(b.) At least 6 days before an employer participating in the Illinois Municipal Retirement Fund approves an employee's total compensation package that is equal to or in
excess of $150,000 per year, the employer must post on its website the total compensation package for that employee. If an employer does not maintain a website, the
employer shall post a physical copy of this information at the principal office of the employer. If the employer maintains a website, it may choose to post a physical
copy of this information at the principal office of the emplover in lieu of posting the information directly on the website; however, the employer must post directions on
the website on how to access that information.

(c.) For the purpose of this Section, "the total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance,
a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted.

(Source: P.A. 97-609, eff 1-1-12)




